How Good is Your Reflective Learning Log
The objectives of writing learning log entries are…
· to be able to express yourself (written communication skills)
· to stimulate cognitive growth

· to reinforce and deepen you learning

· to foster problem solving skills

· to recognise and develop future learning plan
You can write about:

· observations of events as they happen

· significant events

· professional conversations

· tutorial and teaching sessions

You can reflect on…

· difficulties or issues of concern

· how you overcame these – the act of writing helps clarify thinking and develop solutions
· behaviour: your own and that of other group members

· your feelings or reactions

· your thoughts associated with events

· the context of your thoughts

You can then summarise…

· what you have learned from this

· how you plan to move on to achieve your targets

It is better to be honest and frank.  Let the words flow – selectivity will come with practice and experience.  Use your own words.  Be informal.  Be flexible, so that you can mould your journal to your own talents and needs.  Record things as soon as you can.

Some of the greatest thinkers of all time have kept diaries and journals, that allow us to see their thoughts and ideas in process.  Alexander Graham Bell and Leonardo da Vinci are two notable examples – we see Leonardo da Vinci thinking on paper, testing out various ideas as they occurred to him, to produce highly detailed technical drawings.
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Other comments:

Adapted By Dr Ramesh Mehay from an article by Queens University Belfast.  
http://www.qub.ac.uk/talent/skills/downloads/log_level1.doc 


